
I. POLICY REGARDING VIOLENCE AND DISRUPTIVE BEHAVIOR 

A. Preamble 

Second Unitarian Church recognizes that openness to a wide variety of individuals, and 

the free expression of a wide variety of beliefs, are among the prime values held by our 

congregation.  These values are expressed in our church bylaws and in our denomination's 

purposes and principles.  However, it is the policy of the Church that our congregation must 

maintain a secure atmosphere where such openness can exist.  Consequently, the Church 

prohibits violence and disruptive behavior, as detailed below.  The Church encourages members, 

employees and others to report any violations of this policy.   

B. Definitions 

For purposes of this policy, the following terms shall have the following meanings: 

1. "Abuse" means physical abuse, harassment, intimidation, or interference with 

personal liberty. 

2. "Disruptive behavior" means threats to any person's well being, threats to any 

person's freedom to safely express his or her beliefs or opinions, disruption of any Church 

activity, or the substantial diminishment of the appeal of the Church to a significant portion of its 

potential or existing membership. 

3. "Harassment" means knowing conduct which is not necessary to accomplish a 

purpose that is reasonable under the circumstances; would cause a reasonable person emotional 

distress; and does cause emotional distress to the person harassed.  "Harassment" includes, 

without limitation, sexual harassment.  

4. "Interference with personal liberty" means committing or threatening physical 

abuse, harassment, or intimidation so as to compel another to engage in conduct from which she 

or he has a right to abstain or to refrain from conduct in which she or he has a right to engage. 

5. "Intimidation" means coercive or threatening behavior which causes another to 

engage in conduct from which she or he would prefer to abstain or to refrain from conduct in 

which she or he would prefer to engage. 

6. "Physical abuse" includes sexual abuse, the knowing or reckless use of physical 

force, confinement or restraint, and knowing or reckless conduct which creates an immediate risk 

of physical harm. 
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C. Policy Statement 

The possession of weapons of any kind, or actions which constitute abuse or disruptive 

behavior (collectively "inappropriate behavior"), are prohibited on Church premises and at all 

Church functions and activities.   

D. Complaint Process 

1. Reporting of Incident.  Inappropriate behavior by persons other than employees 

of the Church may be reported to the Minister or anyone on the Misconduct and Abuse Team 

(the "Response Team").  The report may be made orally or in writing, but reports must be 

reduced to writing and delivered to a member of the Response Team before an investigation can 

be initiated.  Complaints reported to the Minister must be transmitted by the Minister to the 

Response Team before an investigation can be initiated.  All complaints shall be reviewed and 

resolved by the Response Team. 

2. Investigation of Complaint.  When a complaint has been reduced to writing, the 

Response Team will initiate an investigation of the suspected inappropriate activity within five 

(5) working days of notification.  If any member of the Response Team is the subject of the 

investigation, that member shall be replaced by a person selected by the Board of Trustees.  The 

investigation will include an interview with the person(s) who made the initial report (unless 

pending litigation prevents such interview), the person(s) towards whom the suspected 

inappropriate activity was directed and the person(s) accused of the inappropriate activity.  Any 

other person who may have information regarding the alleged inappropriate activity may also be 

interviewed. 

3. Report.  The Response Team shall prepare a report within ten (10) working days 

of its notification of the suspected inappropriate activity unless extenuating circumstances 

prevent it from doing so.  The report shall include a finding as to whether inappropriate activity 

occurred, and a recommendation as to what remedial action, if any, should be taken.  The report 

will be made to the employee or other person who made the report, the employee or other person 

to whom the suspected inappropriate activity was directed, the person accused of the 

inappropriate activity, and the Board of Trustees. 

4. Remedial Action.  The Response Team may recommend to the Board of Trustees 

any remedial action deemed necessary, including without limitation termination of membership, 



or restriction of access to the Church.  The Board of Trustees may adopt the recommendation of 

the Response Team in its sole discretion.  The Response Team may, of its own accord, issue 

verbal or written warnings to members, or seek to conciliate disputes involving members, but in 

all cases the Response Team shall advise the Board of Trustees in writing of the action taken. 

5. Records; Confidentiality.  Every effort shall be made to keep all matters related 

to the investigation and various reports confidential.  In the event of a lawsuit, however, the 

Church advises that records it maintains may not be considered privileged from disclosure.  

Written records will be maintained for two (2) years from the date of the resolution unless new 

circumstances dictate that the file should be kept for a longer period of time. 

6. Time for Reporting Complaint.  The Church encourages a prompt reporting of 

complaints so that rapid response and appropriate action may be taken.  However, due to the 

sensitivity of these problems and because of the emotional toll such misconduct may have on the 

individual, there shall be no time limit for reporting inappropriate activity complaints.  Delayed 

reporting of complaints will not in and of itself preclude the Church from taking remedial action. 

7. Retaliation Prohibited.  The Church will not in any way retaliate against an 

person who makes a report of inappropriate activity nor permit any person or employee to do so.  

Retaliation is a serious violation to this policy and should be reported immediately.  Any person 

found to have retaliated against another person for reporting inappropriate activity may be subject 

to the same disciplinary action provided for inappropriate activity offenders. 

8. False Accusation of Inappropriate Behavior.  If an investigation results in a 

finding that the complainant falsely accused another of any activity prohibited by this Policy 

knowingly or in a malicious manner, the complainant may be subject to appropriate sanctions, 

including the possibility of termination of membership. 

E. Amendments 

This policy does not create a contractual obligation.  The Church reserves the right to 

amend this policy from time to time. 



F. Scope of Policy 

This Policy and the procedures and remedies described herein are inapplicable to the 

Minister or other employees of the Church. 


